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Registration
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Your Score
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Your scaled score is close to 450. Test takers who score around 450 typically
have the following strengths:

Your scaled score is between 400 and 495 Test takers who score around 400
typically have the following strengths:

» They can infer the central idea, purpose, and basic context of short spoken
exchanges across a broad range of vocabulary, even when conversational
responses are indirect or not easy to predict

* They can infer the central idea, purpose, and basic context of extended spoken
texts across a broad range of vocabulary. They can do this even when the
information is not supported by repetition or paraphrase and when it is
necessary to connect information across the text.

* They can understand details in short spoken exchanges, even when negative
constructions are present, when the language is syntactically complex, or when
difficult vocabulary is used.

= They can understand details in extended spoken texts, even when it is
necessary to connect information across the text and when this information is
not supported by repetition. They can understand details when the information
is paraphrased or when negative constructions are present.

To see weaknesses typical of test takers who score around 400, see the
*Proficiency Description Table.

» They can infer the central idea and purpose of a written text, and they can
make inferences about details.

» They can read for meaning. They can understand factual information, even
when it is paraphrased.

» They can connect information across an entire text, and they can make
connections between two related texts.

» They can understand a broad range of vocabulary, unusual meanings of
common words, and idiomatic usage. They can also make distinctions between
the meanings of closely related words.

 They can understand rule-based grammatical structures. They can also
understand difficult, complex, and uncommon grammatical constructions.

To see weaknesses typical of test takers who score around 450, see the
*Proficiency Description Table.
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Can infer gist. i i anq basi? 9?"(6“ 100 Can make inferences based on 89
based on information that is explicitly RBrmation In wiltan aws
stated in short spoken texts
Can infer glsl. purpose and basig gontext 88 Can locate and understand specific 56
based on information that is explicitly M m information in written texts . T
stated in extended spoken texts

e Can connect information across multiple
Can understand details in short spoken o 86 o sentences in a single written text and 84 c
texts o I Jq00% || oo oo N |100%
Can underStand detalls in extended 96 Can understand vocabulary in wri"en texts 95
spoken texts o ] 1007, o e Tl 107
Can understand a speaker's purpose or 93 ; 80
implied meaning in a phrase or sentence o IR 100+ || 3 understand grammar in written texts o7 I 1 100%

* HOW TO READ YOUR SCORE REPORT:

Percent Correct of Abilities Measured.:
Percentage of items you answered correctly on this test form for each one of the Abilities Measured. Your performance on questions testing these abilities cannot be compared to the performance of

test-takers who take other forms or to your own performance on other test forms.

Note: TOEIC scores more than two years old cannot be reported or validated.
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	CONTACT
	0902-020-156

	EDUCATION
	國立政治大學 金融系碩士
	國立臺北大學  經濟系學士
	英語測驗與證照
	FMA 高級金融管理師
	證券商高級業務員
	投信投顧業務員
	信託業業務員
	期貨商業務員
	銀行內控與內部稽核
	初階外匯人員專業測驗
	金融市場常識與職業道德
	技能
	Bloomberg
	TEJ


	謝欣如
	獲獎經歷
	113學年度 第2學期 政大金融碩班研究生獎學金 111學年度 第2學期 書卷獎

	實習經驗
	凱基投顧
	財報狗學院 /上游洞見
	群益證券
	股感

	社團活動
	Collaborator 產經共學社
	TMBA 25th 國金展部門 & 程交部
	課外活動


	自傳 個性(特質)、價值觀 我認為我是⼀個有毅⼒，下定決⼼就會堅持達到⽬標的⼈，在⾼中入學前訂下⽬標要以繁星⽅式入學，因此兩年多來顧好每⼀科在校成績，最終總成績為全校五百多⼈之中的 3%。並於研究所考試中應屆考上當初的第⼀志願 － 政⼤⾦融所。另外，在⼤⼆接觸重訓後，⼀週訓練 4-6次，已持續接近三年的時間，並順利減脂至 20%。 此外，透過不同類型產業的⼯作經驗，包含超商、寵物⽤品店、補習班、⾦融業，我可以快速學習⼯作的內容，具備學習能⼒佳、不怕挫折的特質。 在考研之後，我領悟到要不斷跨出⾃⼰的舒適圈，『沒有痛苦就沒有成長』，就像在準備研究所考試的那 7 個⽉有時覺得很辛苦，但回過頭來看幸好⾃⼰當初很努⼒堅持下來，這也是每當我遇到挫折、感到壓⼒時會勉勵⾃⼰的⼀句話。另⼀⽅⾯，我也會在覺得⾃⼰過的很舒適、很安逸的時候，警惕⾃⼰現在應該踏出⾃⼰的舒適圈，所以我 5、6 ⽉之間考了 7 張⾦融證照及多益，順利地考到當初設定 900 分以上的⽬標。在升碩⼀的暑假平⽇⽩天實習，晚上去健身房，假⽇去上TMBA的社課，雖然很累但是我發⾃內⼼覺得充實和滿⾜。 在⾯對⼈⽣道路上的抉擇時，永遠選擇比較難⾛的那條，因為好⾛的路都是下坡路，這也是我未來⾯臨⼤⼤⼩⼩的選擇時會奉⾏的準則。 社團經歷 碩士一年級上學期，我加入 TMBA 國金展部門，並投入一個多月準備全球資產研究競賽。其中我負責美國貨幣政策與製造業基本面的研究，以及上台簡報報告。最終，團隊獲得第二名的成績。這段經驗讓我強化了總經研究、產業分析與簡報表達能力。 碩士一下學期至碩二上學期，我加入 Collaborator 產經共學社，並持續參與一年。在社團期間，我共完成十二份研究報告，主題主要聚焦於個股分析與產業研究，希望藉此逐步建立扎實的研究基礎，為未來朝基金經理人方向發展做準備。除此之外，我也加入社團內部的交易部與研究部，進一步透過與業界學長姐的交流，了解實務上的研究方法，同時拓展人脈。這段經歷讓我更加確立自己對投資研究領域的興趣，也持續累積往資產管理相關職涯發展所需的能力。 職涯方向  我最終的職涯目標是成為一名基金經理人。為了朝這個目標前進，我在學期間積極參與投資研究相關的社團與實務活動。碩一上學期，我加入 TMBA 國際金融展望部，並在過程中培養了持續關注總體經濟的習慣。碩一下學期起，我參與 Collaborator 及內部的交易部、研究部，透過每週例會與成員討論市場觀點，持續累積對產業趨勢與個股分析的理解。暑假期間，我進入財報狗學院，透過撰寫研究報告，訓練自己從蒐集資料、整理資訊到形成投資觀點的研究能力。到了碩二，我進入凱基投顧研究部實習，至今已超過半年，持續學習實務的研究報告撰寫，並深入了解賣方研究的實際工作內容。透過這些循序漸進的學習與實務經驗，我希望為未來成為基金經理人奠定扎實基礎。

